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HealthSpring Alternative: 
A New Medical Plan Option for Medicare Part B Participants 

 
What is HealthSpring Alternative?  
It’s a Medicare Advantage plan similar to HealthSpring HMO. Medicare Advantage plans, once known as Medicare+Choice 
plans, provide Medicare coverage through private companies. Some Medicare Advantage plans may be less expensive than 
original Medicare and may offer some benefits not covered by Medicare.  
 
How are HealthSpring Alternative and HealthSpring HMO different? 
Both are Medicare Advantage plans for individuals with Medicare Part B. However, HealthSpring Alternative offers lower 
premiums in return for high copays for four particular covered services:  

HealthSpring HMO HealthSpring Alternative 

Covered Service 

Covered family 
members with 

Medicare Part B 

Covered family 
members without 
Medicare Part B 

(HMO) 

Covered family 
members with 

Medicare Part B 

Covered family 
members without 
Medicare Part B 

(HMO) 

In-patient hospital  No copay No copay 

$250 copay each 
day for days 1 to 5 

(then no copay 
after day 5) 

No copay 

Out-patient surgery No copay  No copay  $200 copay No copay  

MRI, CT scan, PET scan, nuclear medicine No copay  No copay  $75 copay No copay  

In-patient mental health No copay No copay $250 copay No copay 
 
Is that the only difference between HealthSpring Alternative and HealthSpring HMO? 
Yes. In all other respects ⎯ annual deductible, out-of-pocket maximum, and copays for services other than the four mentioned 
above ⎯ the two HealthSpring plans are exactly the same. (See a plan comparison on back of this page.) 
 
Who is eligible to enroll in HealthSpring Alternative?  
Metro pensioners who have Medicare Part B and who live in one of the 27 Tennessee counties listed below are eligible to elect 
HealthSpring Alternative for themselves and their eligible dependents. 

● Bedford ● Dekalb ● Lawrence* ● Montgomery ● Sumner ● Williamson 
● Cannon ● Dickson ● Lewis* ● Moore* ● Stewart* ● Wilson 
● Cheatham ● Franklin* ● Macon ● Robertson ● Trousdale  
● Coffee  ● Hickman ● Marshall ● Rutherford ● Warren 
● Davidson ● Humphreys* ● Maury ● Smith  ● Wayne* 

*These counties have no participating HealthSpring providers at the time of this printing. HealthSpring will update the list of 
  counties as changes occur. Contact HealthSpring for the latest information.  
 
Do I have to enroll in HealthSpring Alternative if I have Medicare Part B? 
No. You may enroll in any Metro medical plan or any other medical plan available to you, including traditional Medicare. 
 
Who should consider enrolling in HealthSpring Alternative? 
HealthSpring Alternative might make sense for people willing to accept high copays for the four covered services mentioned 
above in return for lower monthly premiums (see your 2005 Enrollment Guide for rates). As always, before choosing a medical 
plan, weigh your health needs against your financial goals. 
 
How do I enroll in HealthSpring Alternative? 
This Annual Enrollment (Oct. 11 to 29) is your one opportunity to enroll in HealthSpring Alternative unless you have an 
eligible change in status (see your Inside Metro Human Resources Guide for more on eligible change in status). Use your 2005 
Election Form to elect coverage for yourself and your eligible dependents. Be sure to provide Metro Human Resources with a 
copy of your Medicare Part B card. 
 
Where can I learn more about the HealthSpring plans? 
For information about HealthSpring Alternative or HealthSpring HMO, visit www.myhealthspring.com or call 800-881-9466. 
Or, see the Health Benefits section of your Inside Metro Human Resources Guide.
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